
WOMEN ARE AT GREATER EXPOSURE TO THE CONSEQUENCES OF THE ECONOMIC CRISIS RESULTING 
FROM THE PANDEMIC. THIS RECOVERY NEEDS TO PUT THE ACHIEVEMENT OF EQUALITY AT THE
CENTRE. 
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3  P a y  j u s t i c e  f o r  e s s e n t i a l  w o r k e r s  a t  h e a r t  o f  t h e  r e c o v e r y
The major i ty  of  essent ia l  workers ,  such as  carers ,  c leaners  and cashiers ,  that  face
COVID at  the  f ront l ines  are  women.  The va lue  of  the i r  work  needs  to  be  proper ly
assessed and the i r  t rue  va lue  ref lected in  the i r  pay cheques.  Implement  measures
that  guarantee equal  pay for  work  of  equal  va lue!

 WE ARE CALLING FOR

1  M o r e  s u p p o r t  f o r  t r a d e  u n i o n s  s o  t h a t  t h e y  c a n  s p e a r h e a d  t h e  f i g h t  f o r
g e n d e r  e q u a l i t y .  

 
When women jo in  together  in  the i r  t rade union they can bargain  for  a  better  deal ,
increased pay,  more  secur i ty ,  t ra in ing,  heal th  and safety ,  a  say over  work ing
hours ,  fa i rer  promot ions ,  more  pa id  leave and a  decent  pens ion.

2  E q u a l  p a y  t h r o u g h o u t  E u r o p e
Without  ef fect ive  act ions ,  the  gender  gap in  the  EU won’ t  c lose  unt i l  2 104.  We are
ca l l ing  for  improved leg is lat ion ,  inc luding the  EU Di rect ive  on Adequate  Min imum
Wages and the  EU Di rect ive  on Pay Transparency to  guarantee pay equal i ty
inc luding an obl igat ion  on employers  to  co l lect ive ly  bargain  on  measures  to  c lose
the pay gap.  Only  st rong unions  can br ing  equal  pay.  

4  E a r m a r k  r e s o u r c e s  o n  p e n s i o n s
Address  the  past  d iscr iminat ion  that  has  lef t  o lder  women part icu lar ly  af fected by
the gender  pay gap as  i t  af fects  the i r  pens ions  leav ing many at  r isk  of  extreme and
pers istent  poverty  once  they have reached ret i rement  age

5  E n d  S t e r e o t y p e s  
Ringfence  funding f rom the  nat ional  recovery  p lans  to  chal lenge stereotypes  and
to  increase opportuni t ies  for  women in  new technologies  (d ig i ta l isat ion  and green
trans i t ion) .  Put  in  p lace  f inanc ia l  and other  support  for  women to  change careers
and for  g i r ls  to  undertake studies  in  non-tradi t ional  f ie lds .
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6  E n d  o n l i n e  a n d  o f f l i n e  v i o l e n c e  a n d  h a r a s s m e n t  a t  w o r k
An ETUC survey of  women union leaders  found that  84% of  respondents  th ink  that
nat ional  laws are  not  s t rong enough to  tack le  v io lence  and harassment  at  work ,
inc luding onl ine .  A l l  Member  states  must  urgent ly  put  in  p lace  measures  so  that
they can rat i fy  ILO Convent ion  190!

8  C o m b a t  t h e  b a c k l a s h  a g a i n s t  W o m e n ’ s  r i g h t s
The growing back lash against  long-fought-for  Women’s  r ights ,  fue led  by the  fa lse
narrat ives  of  the  far  r ight ,  must  be  put  to  a  ha l t .  Women’s  safety  and the i r  sexual
and reproduct ive  heal th  &  r ights  are  not  up  for  debate !

9  M a k e  W o r k - L i f e - B a l a n c e  a  r e a l i t y
Dur ing the  COVID pandemic ,  women are  do ing the  l ion 's  share  of  care  work .  We ca l l
for  an  ambit ious  t ranspos i t ion  of  the  Work-L i fe  Balance  D i rect ive ,  a  guarantee of
the  r ight  to  d isconnect  and improved te lework  arrangements .

1 0  D e v e l o p  a  w o r l d  c l a s s  i n f r a s t r u c t u r e  o f  c a r e
Use recovery  funds  to  improve the  care  inf rastructure  and increase the  number  of
affordable  and h igh-qual i ty  ch i ldcare  fac i l i t ies  ava i lab le  to  work ing parents
throughout  Europe,  and improve the  pay and condi t ions  of  those work ing in
ch i ldcare .  Improve and increase the  prov is ion  of  care  fac i l i t ies  for  other  categor ies
of  dependants  (o ld ,  d isabled,  people  in  need) ,  thus  encouraging women‘s  act ive
part ic ipat ion  in  labour ,  by  reconc i l ing  work  and fami ly  l i fe .

The COVID pandemic  has  t r iggered an undeniable  sp ike  in  domest ic  v io lence  against
women.  Zero  to lerance  for  on l ine  and d ig i ta l  harassment .  A l l  countr ies  must  rat i fy
the  Is tanbul  Convent ion  and the  EU should  a lso  accede to  i t .  Women and g i r ls  in  a l l
the i r  d ivers i ty  must  be  protected and respected 

7  S t o p  v i o l e n c e  a g a i n s t  w o m e n  a n d  g i r l s  i n  a l l  i t s  f o r m s
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