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APPLICATON FORM 

“ETUC working time innovation award” 

NB: application deadline 31 October 2005

Trade unions and/or works councils may submit the best evidence of an activity or initiative that has achieved or promotes an innovative working time arrangement at all levels of trade union involvement (enterprise, sector, national). 

Entries may cover every sector of the economy. 

There are two categories of entry: 

A) enterprise level cases 

B) sectoral /national level cases
Actions/initiatives presented must show recent experience, and therefore in principle not be finished more than 3 years ago. 
Cases must be presented with this application form, in one of the official ETUC languages (English, French or German). 

Entries will be judged on the criteria set out in the accompanying document. 

The application form and accompanying documents can be downloaded from the ETUC website www.etuc.org (under: Events).

Submissions should be sent to the ETUC by 31 October 2005 

To: 

Catelene Passchier, ETUC Confederal Secretary 

5 Bld du Roi Albert II 

B-1210 Brussels 

Belgium 

e-mail address: cpasschier@etuc.org
Please send a copy for information to your national confederation! 

Application ETUC Working Time Innovation Award 

Project title: ……………………………………………..

Contact person: …………………………………………..


Contact details (address, e-mail address, telephone number) 

1. Which category does the submission relate to: 

a. Enterprise-level 

b. Sectoral / national level 


Please specify if you are representing a union or a works council or other worker representation body.
Please specify to which union and/or sectoral or national trade union confederation you are affiliated. 

2. When did the action/initiative begin? Please indicate time span of the action, and give finish date if appropriate.
3. Please define the overall objectives of the action/initiative. 
4. Please state all those involved in setting up the project/activity, and indicate what form of partnership with employers or their organisations was promoted or achieved.
5. Please summarize the situation with regard to working time in your enterprise or sector before the action/initiative was taken. 
6. Please summarize the specific activities that were taken to organise and implement the action/initiative, and your own involvement in them.
7. What have been the most significant successes and challenges so far?
 

8. Was it possible to maintain or increase competitiveness and productivity of the firm or sector without relying (anymore) on long and/or irregular working hours? Please specify. 


9. Is your action/initiative favourable to one or more of the following subjects (see explanatory note with criteria)? Please specify.

a. Gender equality – work life balance 

b. Health and safety – active ageing 

c. Enhancing workers’ say over their working hours 

d. Employment – life long learning – mobility 

10. What stage are you in with your action/initiative, and are there any further plans? 


11. Is there anything else you or your union members or representatives want to say about your action/initiative that has not been covered above? 


12. Please add any documents needed to illustrate your action/initiative. Taking into account language barriers, these documents should go with a summary in EN, FR or DE. 


13. Please add a reference from a third party (employer or his representative; trade union confederation; external expert from university; etc.) that explains why your action/initiative is an interesting and innovative one, judged from the perspective of the situation in your own country with regard to the organisation of working time and social dialogue.
 

14. Are you ready to present this case, if needed be, at the ETUC conference? Please indicate who is your partner on the employer side, and if he/she would be ready to join you on that occasion. 
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